
The Child Victims Act: On February 14, 2019, former New York Governor Andrew Cuomo signed 
the Child Victims Act, allowing individuals who were sexually assaulted as minors to bring civil 
actions against their perpetrators at any time before turning 55 years old. In addition to extending 
the civil statute of limitations, the new legislation created a special one-year window, starting 
August 14, 2019, in which victims will be allowed to pursue a lawsuit asserting an otherwise time-
barred claim for child sexual abuse. On August 8, 2020, Governor Cuomo extended that period to 
August 14, 2021 due to the ongoing COVID-19 pandemic.

What Anchin Can Do
In many cases, religious institutions are unaware of the potential claims that could be brought 
against them. This is often due to the fact that a large number of personnel records would have to be 
reviewed to ascertain the extent of the list of possible victims and sexual abusers. 
Anchin’s Regulatory, Compliance and Investigations (RCI) team is experienced in assisting religious 
organizations and their counsel* with the review of personnel files, and can:
•	 Identify all personnel files that need to be reviewed,
•	 Review these files to identify possible sexual abusers,
•	 Create a database of pertinent information for each personnel file reviewed, and
•	 Write a report that identifies all of the information that a religious organization and their counsel will 

need to make key decisions.
In many cases religious organizations plan to go public with a list of clergy members who they believe 
have sexually abused minors. It is important that the creation of this list be vetted by a third-party, 
independent investigator to ensure that the public can put trust in the information being shared. 
Anchin’s report will identify the list of organization members that have been accused of sexual abuse 
and rank the probability that the accusation is credible.

Use Case
Religious order – Anchin reviewed nearly 1,600 deceased, active and separated personnel files to 
identify any possible accusations or evidence of sexual abuse of a minor and/or adult. Our team:
•	 Created a robust database of all personnel files reviewed,
•	 Identified the pertinent information from each file to allow the religious order to make important 

decisions, and
•	 Produced a comprehensive report of procedures and findings.

*Anchin is retained by counsel to protect confidentiality and privilege
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• Develop	and	implement	digital	systems	and	analytical	procedures	to	ensure	the	timely
submission	of	required	documentation,	allowing	our	clients	to	have	digital	records,	timestamps
and	ownership	information	for	all	documentation.

• Work	directly	with	all	contractors	on	each	project	and	store	their	documents	in	an	organized	and
accessible	manner.

• Review	certified	payroll	reports	to	verify	hours,	wages	and	benefits	and	gender,	ethnicity
and	mailing	address	as	needed	and	track	each	contractor’s	performance	against	any	equal
opportunity	employer	goals	a	project	may	require.

• Verify	and	track	the	use	of	local	labor	on	client	construction	projects	and	use	this	information	to
analyze	the	financial	impact	a	project	may	have	on	the	local	community.

• Identify	the	wages	paid	to	local	workers	and	contract	dollars	paid	to	local	MWBE	contractors.
• Review	and	analyze	payments	and	corresponding	invoices	issued	to	MWBEs	throughout

the	duration	of	client	construction	projects	in	order	to	verify	that	MWBE	subcontractors	are
conducting	the	work	and	receiving	payment	in	a	timely	fashion.

• Track	each	contractor’s	performance	against	the	relevant	compliance	goals	on	a	monthly	basis
to	follow	each	contractor’s	progress	in	real	time	and	prevent	contractors	from	not	fulfilling	their
obligations	and	utilizing	the	subcontractors	they	included	in	their	utilization	plans.

Providing	certification	oversight	an	NAICS	code	audits	of	more	than	500 DBEs	for	a	
state	department	of	transportation.

Awarded	approximately	$350 million	in	contracts	to	around	250	disadvantaged	entities.

Developing	and	implementing	an	ongoing,	interactive	monitoring approach 
and reporting system	to	track	and	improve	contractor’s	compliance	with	non-
discrimination	policies	in	New	Rochelle,	NY.

Creating	a	multi-phase outreach plan	for	a	$500	million	hospital	construction	project	
in	Utica,	NY.

COMPLIANCE TRACKING AND MONITORING

OUR EXPERIENCE INCLUDES
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